
 

Hasselt University attaches great importance to the integrity of its staff and the scientific and ethical quality 

of its education, research and service provision, as well as all UHasselt affiliated administration. Accordingly, 

Hasselt University commits to a university-wide culture of integrity, and provides the necessary training, 

policy support and infrastructure to achieve this. 

The charter below describes the principles of Hasselt University’s integrity policy. All Hasselt University staff 

are requested to endorse the provisions included in this charter. 

The Integrity Charter applies to all activities performed by Hasselt University staff and to all communications 

related to research, education and provision of services made public under Hasselt University affiliation. 

 

INTEGRITY CHARTER 

Applicable to all Hasselt University staff 

 

I. ACADEMIC AND SCIENTIFIC INTEGRITY 

In its pursuit of academic excellence Hasselt University requests that its staff endorse the prevailing quality 

standards with regard to education, research and provision of services. 

Hasselt University staff refrain from any form of fraud or scientific misconduct in their academic activities, 

including, but not limited to, plagiarism, falsification and fabrication. Hasselt University staff observe the 

internationally recognised standards of academic integrity and genuinely acknowledge their own contribution 

and that of others to collaborative academic efforts. 

Staff aspire to reliable and replicable research, which produces research results that are accessible to the 

relevant scientific research community. Before a research project begins, authorisation is obtained – if 

relevant – from an assessment committee, such as an ethics committee or a biosafety committee. Staff who 

are part of the academic personnel ensure that their students’ research activities are conducted in an 

ethically sound manner and that their students conduct themselves ethically correct, consulting an 

assessment committee in this regard if necessary. Staff assume responsibility for retracting publications or 

correcting them if possible, should they contain known, grave errors. 

 

II. AFFILIATION WITH HASSELT UNIVERSITY 

When staff directly or indirectly1 represent Hasselt University, they refrain from any statements or conduct 

incompatible with the values conveyed by Hasselt University in its vision and mission. They also observe the 

prevailing ethical and legal standards. Staff refer to their affiliation with Hasselt University in publications 

and other forms of communication about their work at Hasselt University. For activities performed beyond 

the scope of their academic activities at Hasselt University, staff communicate solely in their own name. 

 

  

                                                
1 'Indirect' is understood to mean, for example, a situation in which someone sits on an Executive Board in his/her 
capacity as an expert or his/her professional field (in his/her own name) but not as a representative of UHasselt. 
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 2. 

III. CONFIDENTIALITY 

Hasselt University staff commit to safeguarding at all times the confidential nature of data which they have 

access to in the context of education, research2 or provision of services, as well as during administrative 

duties. Hasselt University Staff also respect at all times the privacy of people and institutions they are in 

contact with, either directly or indirectly. Moreover, they take the necessary measures to preserve the 

confidentiality of data when using social media. Hasselt University staff manage data related to their 

research securely and sustainably, taking into account the particularities of the professional field, nature of 

the research and compliance with the applicable norms. 

 

IV. SAFEGUARDING VALORISATION OPPORTUNITIES FOR RESEARCH RESULTS  

The researchers affiliated with Hasselt University acknowledge, in accordance with the Higher Education 

Codex, that the property rights of research results accrue to Hasselt University. Researchers take the 

appropriate measures to safeguard the exploitation of research results by Hasselt University. This includes 

making research results fully available; the confidentiality of and agreements related to intellectual property 

in collaborative research with external partners; and reporting findings that are eligible for patenting. They 

see to it that publishing their research results, for instance in scientific journals, does not hinder Hasselt 

University’s ability to valorise them. 

 

V. RESPONSIBILITY 

In contacts or collaborations with others, Hasselt University staff are careful not to act in their personal 

interest and they avoid conflicts of interest. In case of potential conflicting interests, the necessary 

transparency is to be displayed. Staff take timely measures to discuss and/or report problems, when 

relevant, to the authorities concerned. 

Hasselt University staff adopt an open mind and broad interest in order to make the most of opportunities 

and constructively use feedback. They are dedicated to improve their qualities and competences, take 

criticism seriously, and are prepared to question their own thinking and behaviour. 

 

VI. RESPECT 

Hasselt University staff demonstrate respect for ethical, sexual and socio-cultural diversity and for Hasselt 

University values. They commit to a collegial, courteous and respectful attitude in internal and external 

contacts. When performing their activities at Hasselt University, they ensure one another’s safety, and 

commit to a sustainable and economical use of infrastructure and resources. Staff speak considerately when 

dealing with others. 

 

DECLARATION 

I hereby declare, as a staff member of Hasselt University, that I endorse this Integrity Charter and 

Confidentiality Agreement. I agree to respect the guidelines and commitments of this Charter in all my 

activities in connection to Hasselt University. I will account for any breach of this charter in accordance with 

the internal procedures of Hasselt University. 

 

Hasselt,...................................….. (date) 

Name and Signature................................................................. 

 

 

                                                
2 This does not relate to research results, which are discussed in Chapter IV. 


